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this course., But many will not , We suspecy that the growth of "black

consciousness" among the black middle classes indicates a growing awareness

of the extent towhich they have x up till now been used as functionaries to

keep the system of exploitaiiun tunning. They are beginning to relaise that the

"western culture" to which they have been given access is nothing but a set of

D 1A
todls for domination., But bthe "black consciousness' people—do-not as yet seem
AHE

Lo have got beyong a simple rejection. And $hey déu;ot seem to have mgde a

clear analysis of the relation between conquest, discrimination and exploitation.

This is why why welcome theis opportunit y to focus upon the problems of the

workers., We believe that it is only by a ca:efull consideration of the

relalion between the interests of the exploited workexs and the interestsoof

tiie ®xp¥x discriminated against functionaries that ¢ e nature of a black

renaissance can emerge,
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The mainp oblemfacing the workes then, is the problem of exploitation,

\

This exploitatin is based on twoprenciples:

1) The continued unde. development of the "reserves" (whether insid South Afric:

or outside), which ensures a continuous supply of workers to the industrial

areas;

2) The fact that africanworkers do not have ihstitutions through which they

can combine and use thie power of their numbers tonegotiate for a fair share

of the proauct,

Tﬁis means that the workers have -nint erest in policies and strategies which:
1) Ensure rapid development of the :ural areas throughout southern africa,
with an increase in the employement capachty of ti e rural areas;

2) %ue Help in the growth of worker organisations through vhich workers

can begin to assert some control over their labour,

In this papeer we shall deal only with this second aspect, The rapid
development of the South African economy gse Lringing about change s in

the oleof the african work force. African workers have always been precominant
in the fa:ming sector. But, for a numbe of different reasons, it is usually
velLy di:iégggs for farm workers to organise., African workers have also always
been predomanant on the mines, but, Lecause th. compound system and the
migrant labour system as practised on' the mines make possible a very tight
comtrol over workers, ﬁt has been equally difficult for black mine oirkers to

organise, Rauas

However, what 1is happening now is that the industrial seftor of the economy
is the fastest grwoing,anc over the past 15 years airican workers have also
achieved predomingnace here. Firstly, the percentage of vhite workers in

industry has continuously declined. Less than 25% are now white,

Secondly blaclk workers are moving into semi-skilled operutive jobs. Inthese
jobs there skill ismore important to tém tRExXEXXIRxxeatx production.ocd#™=the
iseveTys Lhe resuf: is that tbg’have more power, Employers can dismliss e
XEELP unskillec labourers anc replace them with out any loss of proe uction,

But it is not so easy to r eplace a workfo:ce ofxm¥xiimzxx experie ced machine

oreratives
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The Durban stiikes , and increasinfg worker militancy throughout South

Africa, are made possible by this ¢ hange. Unless there 18 a Very serous

recession in L e rest do 4hte; wo 1ld the South African economy 1ll

continue L.grow, &in ith it will grow the potenti .l powe: O f the black

workers. But this powver will remaines ew potential unless ift

can find organisati onal 1lorim. This 1s where trade unio.s CcCo&e 1.

-

Trace utions wal. not grow of their own accord., There are three main obstacles

in the way of trade unions.

Thefirst obstacle is the state, It is 158&1?t£’§8%ﬁ ﬁggggrﬁnions, but

nevertheless the government does mnot like them, There 15 no legislation

which protects vorkers organisgqtions adecuately against employerse Most

african trade union#@uffer a lot foom security branch harassment, and

a numbe: of trade unionists have been panned., However, the state is &80

subject to a lot ol esternal pressure to recognise, or at least not to

ben, trade unions. ilso, at least some people seemto b#beginning to realise

that trade unions must come,

The second obstacle is the employers. “he employers have long penefitted

from high profit rates and Irom total control over their black workers,

Very fes employers are willing to recognise unions unless they are forcedto
do do by the otganised power of tLe workers, Meanwhile they use every trick

t ey can., They victimise active workers, even wvhen such workers are on legally
recognised works committees. They choperate with the deparitment of labour and
with the police in trying to harass unionists. And they spread lies to the wor
.orkers about trade unions,

The third obstacle is bad leadership and bad strategy. The most obvious

dange. ne:e is corruption,and many unions in South Africa and elsewere have

suffered from corruption. But there are more insidious dangers. It is very
easy ior a trade union to become a complaints office, to whichworkers come

with individual compleints. Then the office solves these complaints for Lh

workers.inthis way theunion Lecomes something sepaiate from the workers

themselves, Even ii tLhe workers pay subscriptions , Lhey remain essentially

unorganised, As such, they can never exercise any collective power,
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A real trade union is so ething different. It must be base: on the organisation
of the woikers within each faclory, The workers, througn their orgenisation,
must be able to deal withmoat of their own problems. The union orgonisers
should act only as expert advisers in very diificu t situations.
Ihe fuciory organisation is the most important uunit of the trade union. It
is only on the basis of a strong facto:ry organisation that it is possible
to build up a union which can negotiate for all the workers in an industry.
The shop steward organisalion within each factory has three functens:

1) to deal in concrete terms withthe problems of that factory;
2) tokeep tie rank and filé members in close contact 'ith the union,

Lo Keep t em infoimed, to collect subscriptions, and to mobilise them ' hen neggsf

3) to act as a training centre and as a recruiting ground for potential

union leadership., Through strong factory organisation the union can produce its

own leaders,instead of being dependent on outsicers,

The main organisational pirinciple is that th. workess organisation

should te ;ble to combine short term benefitls «dith oan awareness of long term
goals. One of the difficulties with matdnyorganisations in South Africa is that the
often <tal. about excellent long term goals like freedom and justice, but
a e not able to work out tactiecs which will help to & olve people's
immediate p oblems,

For the trade union, the long term goal isnot just higher wages. In fact

higheér wages is alvays only & secondary goal. The main goal is human dignity.

We said earlier that exploitatin is a situation in which the workes have no

control over the way .nwhich their own bodies are used, Exploitation is above
all & denial of human dignity , a way of turning a person into a me®»e means
Lo somebody else's satidfa ction, The aim of trace unionism is to change

the workers Ifrom being partof the machinery into being full participants,an
tee L soewotTom CNd CiStributron—of goods, The aimis to help workers to

participate in deciding how work should be done and to participate in deciding

how tne product should be distributed. @ba#—iBTAAibher wages are merely a

bye=product of human dignity.

The trade union is 1tslef a beginning of the affi:mation of human dignity.

Thiog gh the iLrade union the workers canimmediately begin to assert some
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- gontrol over Lheir own lives, They can do thisbolh thiough their power wit‘\in
their own workers organisation, and through the power thax ehich theycan exert

througs that oiganisatian x within the factory. A democratic Lrade union

organisation is initself ana sertion of humandipgnily, and eSS g——i=ms ue
- to greate. human dignity. And at the same time it can offer immediate short-
tersn benelits of a ma.erial kind.

It 18 101 L is feusonthatwe elieve that t e development of trade union
Organ.sation is central to any "black renaissance" in Sout: Africa.

Mosl black South Africans are wovkers. The, e perience Lthe problems of
oppression most acutely at their work place, and it is theruthat they
muat'begin to fight back, This means that the struggle of the workers

through their tr.xe unions must Le the EExix® pivot of any attempt to reassert

the right of black people to full humanity,
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REPORT ON EAST ASIATICS

The first consists of Quality Products,

Natal 0il & Soap Products, Natal Oil Products and Dana Foods which

are centrally controlled and have one personnel manager between them.
The second group consists of Interflex and Rubber Engineering and 18

no longer connected with East Asiatic.

es which were handed toO workers by an African
alking to the workers

We also interviewed the

We interviewed twO groups.

(payslips proved very difficult to obtain).
personnel manager of the group.

Here are the results of our investigations:

QUALITY PRODUCTS

(287 African, Indian & Coloured workers of whom 35 Africans WeI€

interviewed. 10/11/73) .
Wage Breakdown

Wage No.of Workers

= W

A. O-1 years service Labourers R16,00 - R17,99
18,00 -, 19,99

First Aider R24,05 1

B. Over 1 Year Labourers R14,00

16,00" = 17,99

18,00 =xl19 ,99 1
21,00

22,00 = 23,99

Delivery men 14,50
15,00 > 19,99

Lift Driver 23,50

Drivers 24,00
26,00

33,45

FHEHF H D NDHEFEND

9 of the 33 workers had their grades mentioned :

Grade No. of workers Wages
il 1 *R24 ,05
2 2 230,157 23,499
3 1 24,00
4 1 18,40
5 4 14,00, 16,60, 17,50
L%, 55
There is an attendance bonus of R2 per week and 2 hours latitude per
week 1s allowed. Most workers have had wage increases of between
R2 and R6 since last year. One worker's wage was raised from

R11,88 to R17,75 and another's from R11,50 to R14,50. (The first
worker had beennew in the firm). N 2

The average increase was R4,10 and most increases occurred in January 197

Hours Everyone works 46 hours a week except drivers, deliverymen, etc
’ .




Answers to guestions:

YES NO
Is overtime compulsory? 6 23 (6 sald sometimes)
Are you happy your job will last? 6 13 (16 didn't know)
Are trade unions a goodidea? 13 2 (8 know nothing about them)
Does your firm provide a pension ; 24 | (3'aidn't ‘know)

or other fund?

What complaints do you have about
the f£irm? 30 salid wages were too low and 6
sald they should be treated better.

The firm doesn't help with housing, transport or free meals.
There is an annual paid leave of 2 weeks
There seems to be a long service fund.

THE WORKS COMMITTEE

The Works Committee has been in existence for 2 years. Most workers
refer their complaints to the committee. Asked if it handles complaints
successfully 14 workers said YES; 14 said NO; 4 didn't know and

3 said it tries hard. Most workers feel that management bullies the
Works Committee.

The Committee meets regularly once a month and management never refuses
to see 1it.

D GEED S G ——— —

NATAL OIL & SOAP PRODUCTS and NATAL OIL PRODUCTS

These are virtually one factory as they are in the same building and

have the same management. We got a figure of 380 workers for the
factory but we don't know if this is for N.0.S, N.O.P. or both. We
interviewed 15 Africans : 4 from N.O.S. and 11 from N.O.P.
WAGES
Grade No.of Workers Wages
A. O-1 year Labourers (Grade 3) 1 R18,00, R21,00
Watchmen (No grade) 3 All R20,00
Over 1 year Grade 2 3 R19,50, 23,00
22,00
Labourers (Grade 3) 6 4 x R21,600, 18,00
19,50
Labourers (Grade 5) 1 R19,50

Attendance bonus of R2 per week.
There were increases of up to R7 since last year, averaging R3,10.

The workers have a 46 hour week.

ANSWERS TO QUESTIONS

YES NO
Is overtime compulsory? 1 11l
Are you happy that your job will last 2 6 (6 didn't know)
Are trade unions a goodidea? 9 O (6 know nothing about

i1t)
Does the firm provide a pension or

other fund? = 10
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What complaints do you have about the firm? All 15 said
wages should be increased.

Again the firm doesn't help with transport etc. and there is the
same paid leave.
WORKS COMMITTEE

The Committee's relationship with management and the workers seems
very similar to the Quality Products Committee.

DANA FOODS

There are only two workers in the firm with salaries of R56,00
and R60,00 a month. One had a salary of R40 last year.

GENERAL

The firm seems to be more "enlightened" than most in Durban but not
very much. There have been no reports of victimisation and the
Works Committee seems to deal fairly open with management. In our
interview with them they wouldn't tell us much because we wouldn't
tell them for whom we were working. They gave us some wage
figures from a cost sheet which indicated that African and Indian
workers received an averagewage of about R30. The Personnel
Manager said that the PDL was taken into account when deciding

wages. The wages for each worker does not necessarily depend
in what grade work he does.

There is a factory Doctor who attends to workers at the factory
but the firm offers no other medical benefits.

POVERTY DATUM LINE

There are at least two PDLs for Durban. One was done by the
University of Port Elizabeth and was R78,84 in March 1973. The
other was done by the Economics Dept. of the University of Natal
and was R110,56 in March 1974.

The Port Elizabeth PDL is rather unscientific (the person who
conducted it has admitted this to some extent). This is the
PDL used by East Asiatic. The Durban one, on the other hand,
has been very scientifically worked out.
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,// % Memorandum on assistance to Trade Unions,

. { Il A trade union should be able to subsist from its own income from
members. Only under these circumstances is there continuous pressure
on union officials to increase membership, to satisfy and keep
existing members, and, in general, to keep in closa touch with the
shop-floor. Otherwise the union is likely to remain a small body
which specialises in issuing press statements, but provides no real
service to anybody other than its paid officials. There have been a

number of such client-unions in recent South African history.

2 In the early stages of its development a union could benefit from
external finacial support, but this support should only be given after
Some organising initiative has been undertaken by workers in the
industry concerned, and it should be limited both in time and in amount.
It should also be given on a decreasing sliding-scale, in terms of which
the union would immediately have to bear some costs, and at the end of

a two to three year period would have gradually taken over total financial
responsibility. A guide to the amount needed is given by the annexed
memorandum prepared by the Trade Union Advisory and Coordinating
Committee. This programme envisages a system whereby aid to existing
unions would be rapidly phased out, and these unions would take the
responsibility for training organisers for the new unions as they

were started.

Given the sprawling configuration of most urban industrial centres in
South Africa, transport is a serious problem for union organisers. New
unions will not be able to buy their own vehicles, but without their

own transport their organising work will be severely hampered. Financial
assistance for buying vehicles will therefore be a priority.
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= least , there will be different unions in each area for each

industry. The major industrial areas are widely separated, and
it would not be fincially possible to have a powerful central
organisation at this stage. Where there are different trade
unions for the same industry in different areas, it 15 obviously
desirable that they should keep in touch with one another, oOr
even that they should be formally linked, but in either case€
they will necessarily operate more or less autonomously.)

6. In the field of training there already exists bodies providing
the services and organsied roughly as described above. These are
the Institute for Industrial Education, which at present confines
its activities to Natal, but will extend to Cape Town and
Johannesburg next year; and the rban Training Project, which
has its headquarters in Johannesburg, and an office in Durban.
These two bodies cooperate closely, and offer programmes which
are to a certain extent complementary. The IIE provides a basic
correspondence course on industrial economics and the principles
of trade unionism, while the UTP specialises in shorter, more

specialised courses for particular unions. There is some over-
lap, in that the IIE is also beginning to offer such courses,
but there is a great demand for both kinds of courses, and the
overlap does not lead to any unnecessary duplication. It 1is
desirable that these two bodies should continue to receive
financial support. Financial aid could be usefully supplemented
by sending out experts in particular technical fields, such as
collective bargaining techniques, the administration of medical
aid, pension and benefit funds, and industrial safety, to
assist in running specialised intensive courses on these topics.

7. The greatest need at present lies in the field of legal aid. In
the main centres ther are lawyers who offer free assistance on an
informal basis. But full-time professionally staffed legal advice
bureaus in each centre are urgently needed. South African factory
legislation is relatively advanced and enlightened, but both
workers and managers are often ignorant of the law. The Depart-
ment of Labour is understaffed and cannot keep an adequate check
on the observation of legislation. Therefore only strong trade
union action with specialised assistance can make sure that the
laws are obeyed. The laws with regard to workers' organisation
and representation is also very complex, and is likely to lead

to much litigation. At present managers seem to be taking
advantage of much ignorance of the law to impose the least desir-
able form of represenatation on workers. It will be particularly

important to take care in selecting test cases 1n such a way that
their succesful outcome can apply to as many workers as possible.

8. Thus we recomend that the major part of any new assistance to
african unions in South Africa should be used to set up a legal

aid clinic in each centre. Each bureau should be staffed by a
full-time lawyer and a typist, and should have sufficient funds

to retain an advocate. The work of the bureau should be supervised
by a board consisting of a representative appointed by the funding
body and one representative of each of the unions open to Africans
in the area. Each union should contribute on a proportional basis
to the cost of the bureau, and complaints should be processed

first by the union staff before being referred to the bureau. This
is so that the union itself should handle complaints which can be

dealt with direct intervention with management. Complaints from

(A v
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non-union members should also be dealt with for a small fee. Legal
problems not arising from the employment situation should also be
dealt with if possible. A further important service which could

be associated with the legal aid bureau would be a book-keeping
service which could assist union treasurers in keeping their

books and organising their finances.

AS regards the funding of these bureaus, it would be important to
encourage firms, whether locally or foreign owned, to contribute
a certain amount.

Bureaus should be set up at the very least in the following centres:

Johannesburg,
Pretoria,

Durban,

Port gElizabeth,
East London, and
Cape Town.

Bloemfontein and Kimberley should also be considered.

The minimum cost for each bureau would be in the region of
R1{, 000 per annum, assuming that there are lawyers who would be
willing to work for low salaries.

Attorney's retainer R500 per month
Typist 150
2 Clerks @ R200 per month 400
Office rent 50

stationery, telephone and equipmant 50

approximately = 14,000 per year
There would also be a need for a reserve to cover the cost of employing an
advocate for test cases, paying bail and possible fines, and to make it
possible to pay for costs in the case of risky but important private
prosecutions and test cases.
It should be possibje to staff such a legal firm with young lawy ers and articld
clerks willing to work for low wages for a year or two both for reasons of
conscience, and also to gain important experienceT
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to VO?' as relaxdly as poseible --eveniméonly so an ®
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h‘v’ enough energy leftto enjoy his spare time -- while 1%
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jcklyas

possible, I say "withinreason" hecause®is not in the worker8e

| intereast to work mso slowly that that % his employer goes

accepted work norms,

bankrupt. Nor is it in his employers inter8ét to work him

so hard that he drops dead. lMany conflids r-sult edther

because the employers try d irectly to speed up previously

or else becaus € +he introduction of

new methods and new machines either seems to, OF doeg,

require a greater itensi ty of wok.

The other fxrm of restrictive practice at first sees

much less justified. This is "foatherlim-beddig ; the proeess

whereby, for example, @ e US railwaymen's union was able®

force the railway to céntinue employing coal- ahovellers})n

trains long after they had switched %o the use of oml-fired

In this way unions protect teir member's 3Jox joba,
On the other

engines.
but certainly at the cost of social efficiencye.

hand i1t is perhaps unreasnable that = me members of an

>\ ¢
industry shepuld suffer as ¥ result of technical improveﬁa-

ments in their industrys Nor is it very reasolible of critics,

and especially editorielists , *to moral¥y condemn people

unwilling to become redundant 8o és tosaxifice themselves for

the national good, when the critics andthe nation are

anwilling to spread theaaorifide by providing adequate rEXraxm

the use of out-of-date machines have to be able to acquire

the new skille that themeed. Otherwise, and especially in

of high unemployment, restrictve practices will

SOVWAOWS
certainly increase, however many sexra O

a period
e preaches agains t

them.

\\\A.\D'As

The othermajor sin ofwhich %hey are accused is ¥Ymat

of causing inflation by forcig up Wagese A rise in wages

need not necesoarily mean a rige in prices. It could mean

a fall in profite or dividends.

rarely doess In Britain the ratio of wages to profits has

thie
remained more or less constant throughale century. There is

no obvious reapon why thies ratio should be considered
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Trade /Unions and Strikes.

' - ; L J -
-

- 4 n A LHO LIS LE B AT e |
~e—Ratlon~wide—Amrtparrtet—Emrtes SRR L« + Yy aaw Me

S Xveike L~ e U \\as ot Zas S e whs
ono_milélgﬂLmeghe;s. whe%eoer—the—outccmew—eae—%thg_is_oe:tain,
VRSu W |

Ll —produes—a vast outpouring of criticism of Trade Unions in

(elevauk uniow

general edd of the 48Y in particular. In this era of "{images™

the Trade Unionf movement has a bad one, and it is getting worse.

Trade Unions are said to bhe responsible for all Britain's 1lls; they

are selfish, dictatorial, irresponsible, inconsiderate of the public
and of their own rank and flle,

they hobble industry through '

t
restrictive practices angd they cause inflation by greedy wage claims.
Are they really that bad?®

Some critics 'paint a plecture
time

First, what 1s a trade union?

Of doctrinaire agitatéms spending their

|
keeping workers from doing work that they are only too anxious |
to do.

But a union cannot wake men strike when they do not want to

strike, Shop stewards or strikers can bring a certain amount of

pressure to bear on a minority who refuse to Join in (just as

bring pressure to bear on strike leaders).

But these pressures are only possible when there 1s already a
majority in favour of striking.

employers can, and do,

In the long run both shop stewards - unpaid volunteers

who do union work within the factory in addition to theip ordinary

work - and full-time.union leacders have to be re-elected, and so

cannot go completely counter to the wishes of the members,

applies more to the shop steward, wjo is x continually in touch

with the men, than it does to the full

The rank and file are much more militant than their leaders,

But why strike? The most important

and the most often forgotten one,

-
& S
_—







The strikers, who are ma“ing the demand, always seem to bs the
‘aggressors', but you can only really tell who is to blame if you
conalder tha reagsonablenmsss of the demand, Whatever else they strike
for, people dont strike for the pleasure of it. For the simplyp fact
1s that people work in order to get pald, and when they are on ptrike
they dont get paid. They may get a union allowance, but it is small;
durdng the seamen's strike the strikers got £3 a week strike pay.

Of course, the employers don't refuse demands because
they enjop doing so elther. Strikes hurt both sides. But the
employers have a built in advantage in that they have larger reserves
and so they can, if the worat comes to the worst, carry on longer
without producing than can the workers without earning. And, to

come back to 'image', they have a built in image advantage too.

Although either the workers (wage-demand), or the employers (increase

in work intensity) may take the first prlvate step in the process

leading up to the strike, it is always the workers who take the first

public step., So newspapers headline "Seamen Hold Nation to Ransom"
but never "Shipowners H6ld Nation to Ransom'", although they may well
be refusing a raise, and thus causing a strike, not because they
cannot afford it, but because they are convinced that a nervous
government will come in on their side if they hold out long enough,
What are strikes about? In Britain about half the strikes
are not about wages at all. The& have to do with questions of
organisation and discipline - tea breaks, work speed, who 1s to do

what job, and so on, A lot of this comes under the heading

wrastrictive practices". Some so-called restrictive practices revolve

about the problem of work intensity. It 1s, within reason, in the

worksr's interest to wory as relgxedly as possible - even if onky
so as to have enomgh energy left to enjoy his spare time - while it

is in the employer's interest for him to work as quickly as possible.

I say 'within reason' because it 1s not in the worker's interest to
work so slowly that his employer goes bankrupt. Nor 1s it in his
employer's interest to work him so hard that he drops dead. Many
conflicts result either because the employers try directly to spped

up previously accepted work norms, or else because the introduction

of new methods and new machines elther seems to, or does, require

ot




;¢2e§6er intensity of work,
| | The other form of restfictive practice at first seems
much less Justified, This is “"feather-bedding" - the process wherehy.
for example, one US rallvaymen's union was able to force the rallway
to contlnue employing coal shovellers on trains long after they had
switched to the use of oil-fired engines. In this way unions
protect their members' jobs, but certainly at the cost of social
efficlency. On tha other hand it 1s perhaps unreasonable that some
members of an industry should suffer as the result of technical
improvements in their industry. Nor is it very reasonable of critics,
and especlally editorialists, to morally condemn people unwilling to
become redundant so as to sacrifice themselves for the national good,
when the critics and the nation are unwilling to spread the sacrifice
by providing adeguate retraining faclilities. Viorkers skilled only
in the use of out-of-date machines have to be able to acquire the
new skills that they nesd. Otherwise, and espscially 1n a period
of high unemployment, restrictive practices will certainly increase,
however many sermons one preaches against them,

The other major sin of which unlons are accused 1s that
of causing inflatlion by forcing up wages. A rise in wages need not
necessarily mean a rise in prices, It could mean a fall in profits
or dividends. But as a matter of fact it very rarely does. 1n
Britain the ratio of wages to profits has remained more or less
constant throughout this century. There is no obvious reason why
this ratio should be considered sacrosanct. One might well ask
who is causing inflation then; the workers by demanding higher wages,
or the employers by insisting on not cutting dividends?

Apart from this wage ilncreases do have at least one good
long-term effect. By maklng wages a relatively more expensive
factor of production they encourage employers to increase efficlency
by mechanising. From this point of view it is arguable that the
Labour Government's present policy of wage-restraint plus
unemployment is tallor-made tO prevent any increase in the
afficlency of British industry.

Incidentally, wage demands or wage galns are often

exaggerated, both by the unions, in order to lmpress their members,
and by the employers, in order to shock the public, A relatively
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3. However, it is important to distinguish between the basic running

costs of the union and the costs of ancillary services required by
the union. The union requires training for 1its shop stewards and
executive members. Much of its work will be taken up with handling
workers' complaints, and this will often require legal advice,

and not infrequently will require legal action. Both training
and legal aid will be costly. It is obviously desirable that

these services be avallable on a common basis to a number of
unions. Financial aid offered to unions, therefore, should be

used to set up such ancillary services.

4 .These services would also help the unions to provide important

benefits for their members, and to encourage unionisation, but at
the same time they would not remove the incentive to the union
officials to build up membership in order to ensure the financial
strenth of the union.

Also, assistance of this type would be able at least partly to
avoid problems arising out of inter-union conflict. In several
centres there already more than one union appealing, in theory

at least, to the same constituency. This is obviously highly
undesirable, but in this situation it must be left to the workers
to decide which of the two unions they wish to support. It must
not be decided by a foreign funding body. This can only be
avoided if a common service is offered to all unions in an area.

A body providing legal aid or training could be supervised by
a board representing all the relevant trade unions in an area.

(In South “frica, it is probable that for the time being at
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| R POLITICS OF HTORANT LADCUR

ZL am not poing to spend time talking
South Africa's system of forced migrant labourije If you do notd

tha t by now then you are incepable of legrninge

about the suffering caused DY
know about

1 went to Uuseé my 20

grant laboure
n of migrant

that the ayste
It wae oreated DY

This Ioninsr is about the politice of mi
minutes to meke two points:. The first point 1is

labour ll not something whioh grew up by acdident,

poliﬁo&l aotion by the white holders of power.

onl point is that the polioy of homeland in
labour,

The sec dOpendenoeoannot hope
'bo loivo the politionl problem of migrant
80 I mt to begin by talking priefly about the origine and purpose of

~the lyrtem of migrant labour, Some people seem to think that 1t etarted

Y follows: They think that whites came into aninhabited areas of

| South Africa and defeloped them. The Blacks living in the neighbouring areas
1ife was in thexdeveloped areas, andthey began to stream voluntaril,
foreigners they naturally camno?t

Squth Africans, But anyway they
to work in the industries cren ted
in their own countries.

0

'nw how nice
1n to look for jobs, Because they are

; expoot the same righte as native white

benefit from the privilege of being able

by the whites, and then they can return %o live

Now this is of course nonsense, Whie fontrol wasimposed over the whole
of South Africa by military oonquest. Awuuoh of the Africans
them. This waz doen for two reasons, Firstly it was

go thet white farmers could have the land, But the uooond roaaon was just

as important, It wae done 60 that the africans would not have enough land
and so would be forced to work for the whitn. W

Most africans do not come voluntarily, 1nto the white ireu, They were forced
to do Bo by a conscious policy ot land almtion,&tnat:lon. Devolopmont in

theyxrezeryeExxnd X ny whito-oontrollod areas and underdevelopmentin the
reserves is not producdd by whlto hngd work and black luineu.

land was taken away from

And it wes not out ofkindmn thnt the ufrioanl were left with 13j. of the
land , instead of having 1% 21l taken away., It had two big advantages for

capitaliste, The first advantage wag that while workers had eome land inthe aee

reserves they ocould be paid wages below subsistence level, The reserves

*“ were designed in such & way that themen were forced to work, but their

‘1) “‘ familiew oould produce some food in the reserves, Wages oould be lower
B ~, M M"ﬁ' “ﬂld ‘b. higher., by i
s . ac w wae that the lyltm' of compounde and pass laws
"@!Mr ﬁ oontrol african workers and to prevent them
ra oni. This aleo helped to keep down wages.
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S0 the homelands and the mmigrant labour mhl! h&g | ,'f.._:l

acentral part of the ecosomic system whioh has pox'li 'a.Jp ir *3 -:’vi;._-’l- 40
8

the wealth iXFthe control of the whites. Blacks are fordqd’t& } _S
-l !

wages in whitmxzrexsxtmx the so-called white areas to proa.tw
is owned by whites and which is taxed by the white govomént'

!Bx

> ) "‘" m;' ially

for services to whites, M— |
This is what South African politizos is ebout, and thil in whn *’ﬂu 3 ﬁ_‘
nigrant labour is about. It is not about whether * can marry Mr Vorst ’j'* % ";i*‘

or about whether * can eat in a restaurant, or about whe ther u‘riknunl onl’ 1 9

will survive., These are just pieces of nonsense whioh havebeen imntod

white peliticians to obsdure the real issue, The real issue is lhothor th% ? .

whites will continue to monopolise South Africa's resources, and whothor t}} .}

will continue to control the wealth produced in la.rge part by blaok’ hbonr. o |

.A"“ *
\
\

-
.-' ;
51

It will be obvious from what I have just said that the policy of oeparato i “r
development and independent black bantustans can never solve the p?oblo. '!hc .;L
principle of separate development is that the blaoks can never have any ﬂc
right to share in control over the commonly produced wealth of South Urios. o ':r
Migrant labour and separzte development are nrtuqlly identical, 'l‘he vhito-m ﬁ
controlled area will benefit from the productive aotwity of black workera. The ')l
homeland governments will be ex pected to lok after thoee who erenot produotivo'" ¢
the children and the old, anf the sicke. The whites get all thebenefits n with

I )
N d
X
¢

L
none ofthe responsibilities. o 3 .‘ 8- %-.1
& | . & 3 f "o

All but one of the homeland leaders have r.eéaote%'tfe idea of honel;a.’l%d y i s -‘,?j
indepenedence, Most have, like Chief Suthelezi,/that theyuse aepara,te ,‘-:' ¥
development in pr actice with the aim of overthrowing it in pme-téoo prino:lple
Theinstitutions of separate development offer a temporary channel through
which black leaders can put their demand for a share in power and wealth.
But the point is that separate development jtslef of‘fers no real pouer. -
At the meeting with the Frime Ninister laet month, thehomeland leeder- 5

could ask for thiggs, but they could not bargain. : e

Cheif Buthelezi warned of the poesibility of oivil disobedience and dieruption

of se:vices, This warning must be taken very eeriously. It must be remembered o
that there are already many blacks who are dis:lllnsioned with the emall 2 e
goins made so far by the homeland leaders,|Blacks hnve great potential power. ‘~

- B

inone of two Ways. Take the example of workers in = faotory Y

Power can
with the right to strike. They have power and the’ mnna@ere know thnt they > i,..

have pO'Ol‘.' On +this basis they oqnnegot:le.te an a.greenent wit . out aotunlly | "
having to use that power, But when mmagement reruse to admit that the workers |
have any power, then they are forced to ul,e:lt. A .reoognition of power

leadsto negotiation, A refusal to recognise power loqcis to oonﬂiot.'

” . " aa “‘ - : 5 .‘ : .5‘. ‘
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nnnagem cause strikes by refusing to rooo

Governments cause revolutions by rotuling to roéo

t " ~ﬂ$.”,.

| s’ & 8%k,
I am not trying to say that some sort of total revo: nt:lod :ll_ ﬁ' sl A

g/
What I anm saying is that without any institutions Wr'u(’h f x; r ﬂl\

over the issues of power and wealth can take phoo l‘looio‘ﬁy fl,ingl en 3

P 4

“ .\” b’

Hobody wants widespread unrest and soocial oonfliot. Ha vonld Lll%m‘fcv oty
.33 ,
_negotiated settlement., But the pospibility of negotintion preluppoul*d‘ B 8

recognition that South Africa is one country im to which all its inhlbitsntft % ( /

*

 have equal rights, But this meand that the system of migrant labour is. not f el ¥ &
just one political issuee among many others, It is tho core of the wholo | *"‘. :

" problem. Migr ant labour expressew in the clearest poesible way the fcot 'tha't ‘ ’: ’,'
in South Africa ¥tz Africans are not citizens. They are merely ob;lootl to bO 1 ".t}i; :
used by whites for thei® own convenience,. '," A H

s P <
The point is this. Negotiation presupposes a recognition on the part of the £~ ‘

‘ »l

white government that blacks have rights in South Africa, But once they recognise 3 »
this they must 2t tie same time recognise that migrant labour is umooeptab;g.. ‘.;.:.}_‘ X X

Y

i e _"v‘v,o
So migrant labour is and will remain a central cause of social and political
. | . .‘.» . U_, ..,..‘.
" conflict and instability. w, o YO
. iy » 5“,‘5
a3 R

I have been invited here to speak as a trade unionist, not as 2 politician., So R | .,‘

I am not going to talk about the problems of political sirategy and tactics P ,"'"f'

r= facing the black peoples at the moment, Instead I want to conclude by *ta.lk:l.ng;b ”f"
)y -~

about the role of trade unions inthe present 51 tuation. ]t s 4"‘
| X ?4’ ‘.:' ¥
Here I want to make two points. The first point is that some people argue that ‘h L h
migrant workers are not x;eady for, or not intepsted in trade unions, But this «‘-;;“5' |
is nonsense., A migrant worker is not a farmer who comes to the céty for a short
time to earn extra cash, A migrant worker is a worker who is forced to return A

periodically to a small patch of land which can never support him and his
family. He is a worker and he has basically the same needs and interestd as
other workers. Our experience is that migrqnt contiract workers are just as
interested in trade unioniem as areother workers. The only difference is that
they are even more vulnerable than other woxrkers to victimisation by management.
But this is scarcely an argument against giving them tradeunion rights,
Thesecond point I'want to make is that a trade union is not a political party.
But it is oonoornndmwith powers The purpose of a trade union is to give 'the workers

;3 d ferning whnt willl happed to the wea.lth whioh they produoe.
‘o Y \ . e, e
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phis means that while tradeunions are not dire
of government power, thyy Lt!l'.u a t‘ﬁ or i
ovepall balance of power between tho 8&

_M‘rioan trade unions may be lesllly rqoonuw vy '.,‘
foroe employers to recognive them diroou’. g

, ...MB”'.':_
negotiating channel will have beon set up whioh mﬁ
. That is, trade union rights oan be an inpur‘hnt%im R T Py 'ﬁi’:
solving the problem of political inatitntionl in Bou%f;';’ibl é

This fact has two important consequoencess Firltly, those hoholmﬂﬁ

w."; Ly
are really working for change inSouth Africa must fully luppoﬂ thc va‘ aions, ’
. gl 55
Secondly, the two main whitoe oppoed tion partiesin South M’rio& both oll.ill i
to be working towards a shared South Africa. We Xnow that molt whifc bummun,

. in South Afrioa pupport one or the other of these two partiu. iHhen we hur thu. t'--'

. - l

parties calling for change, and yet find their supporters refunigz to no;otuto F2)
with african unions, we begin to foubt tho sincerity of these parties thulolvn-/

t
The point io that it is not enough for the ynited Party ané the Propouivd mty As
recognice african unions, African nnionl Olnx

;;,

got businessment to reoocniae and negotiate with nnions ime&iatolr. :‘3

b
" s '8 ?~
-— - ¢ '_'. ‘ 1 V’

By doing this the whito oppoeition parties can help to bring nbout an iuporhit sl ;

change in South Africa now, without waiting for a change in government, They oan _

also mExmpixy show to black South Africans that theoy are rully sincere 1n untig" 4 'v.

to share pwoer, ‘ i} . : :, ’9 '?
I do not auggoat thnt trado nniohl Z;“

But they cando two thingl. ?"

4o call for the law to be changed to
be recognised immedintely, witout any change in the law. Thego partiow must

¥ 4

To return to the question of m:lgrant labour.
can by themselves solve the problem of migrant labour,

iretly through trade union organisation migriynt workers can improve their ;':"‘",--»:,, |
rovements whioh they can bring ebout by ;E '3

wages and working conditions « The imp
themsel ves in this way are much more nimificant tbnt n.nything which oan bo = .f .
y X R

achieved by charity work from outside, ' _, . -;u
BR L T
9econdly trade union organisation oan help to change the whole po].itic&l R

ollimate anf the balance of power in South Africa, Trade unions can change the
power relations in the factories. And at the pame time they can produce trained
and competent working clase leaders qnd orgminro who can help to make the
trade unions a foroe in the sociedy as a whole, | |

'~ Migrant labour is & workerl problem. The solution to the politios of migrant

labour ie

F

1nt1natoly oonnootod with the growth of workor orguniutionl. |
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F—— "'*“*'!rdid not growe'up by 80015311‘3’:’?1- we

i action. by the white holders. .of- pow

... 'homelsnd development they have orea.te_

T i JrIhe political problems of thise ayatm. et \' Ko

e '!:\o "3

- lemecamewts
- The system originated in the -:meoozl,t:l.on-ofww

control over the whole ~of South Africa by milit milit_a_.g ooj ' A

- — . A,

Ay o — - —

Py ;;_? - |Much of the Africaxﬂg lend was teken away‘ti’rom them —— fort two«'

ressons —— so that white farmers could have land, andyso that
e ~——+ Africens would not have enough 1land and 'be‘forood""td‘wm

3 whites. _ Py - Sl 2o

— ¢ — . ————

— A — T —

. Most A.fricans did not come into the whita areas "}

voluntarily. They were forced to do so by a conscious pT——T
»f 1endl alienstion and taxation --= develOpment“ln-the whi ta—*"'"‘*"‘{'
| - ntrolled -areas-and underdevelopment.-in. the reserves is n¢ 3l 4a
Tl produced by white hard work and beglck laziness. |
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THE POLITICS OF MI SRANT 'L/ X

—
-

not going to spend time talking about tﬁiuiUff;ﬁfﬁi“clﬂ‘!

n_of forced mi grant labour.. .If ydu'do!nqhﬁkngg.ghQQ§;%thypygn
o6 WL DG iy WL EE R i

1" 4 438y Yo SN B A od FHY L
This sem inar i3abo ~ut the politics of migrant labour. " At to 'use mhzo mins.

to make two poiTnt The first is that thae system of ! rnnt’lcboun‘wlﬁnotc;i;
somathing which g r ew Up by accident. It was createc ‘y politival action by 'F’q

o a 1" ) > uﬂ' v ,," t “ _ -

the white holders o f p owt | L |
| ‘ ga ' JeoE M”l‘d'

3

eland independence cannot hope

The second p 0 1 nt 1 s that the polgy of hc e
A% W il 0T Mg G ~%3

to solve the p oli"ti cal problem of miscant labour. = |
NET Y e # e 9 & |
" F

yfilefly about™the origins end purpose of the S
system of migran t lab our Some people seem to~think that it atarted as
follows: thay th 1 nk that whites came into uninhabited _aress of South Africa

and develop ed th & The blacks living in the neighbourlag areas saw how

nice 1ife was 1 p~~ t h. e developed areas, and they began to @ gan’ Voluntarily

in to look for"job 8. Because they ara foraigners they naturally>cgnnot expect

the same ghts as native white South AFricans. But anyway they berie€lt from

the privilege of bei ng able to work in the {ndustries created bymx the es,

apd” then they can return to live in their own countries.

a
are incipable of learn ing. : PR

e
l
!

'R
l

So I want to b egin by talking

NOW‘thiaNQQ\g; co urs e, nonsense. Whita control was imposed ogg;,:h Jhole of
South Africa by-m-ili tary conquest. Much.of the Africans. land was takan away
for two reasons, . Firstly it wasso that white -
~gécond reason was just as important.
va enough land and so would be

t come Voluntarily into the

| fromthem. This wa
farmers could £ir ha ve land.
It was done so th a t the Africans would

forced to work for th-e“whites. Most Africans
wh ite ereas, -Th'e y were forced to do so by a conscio licy of land
alienati-on and t axation. Development in the white-control gas and

underdeve lopmen t in the reserves is not produced by white hard wor

laziness .
S e m
percen

And 1t wa s« nZot oZut of kindness that the.Africans were left with 134 of the
land, instead of ICaZving it all taken awayes lt had two big advantages for
cepitalists, The fi{ rst edveatege was that whila workers had Gome land in ' the
reserves they coluld bse geid wages below subaiatengg level, The reserves were
desig ned T Eushe—ae—wey, hal the men were forcea’k 0 Worke but their femilies

could pr oduce s o me foodqgn—the-ﬁgzzf:ss. Wages could be lower. and profits’
i hi gher. b ]t ) e vk 4w

The second adva ntage was that thi system of compuhda and paéa laws made it
easier to contro_l kfri can workers: and & prevent ‘them from organising trade

union’s. This alglo he“lped to keep down wegea.ﬂSo the hgmelands and the
migrant labour an‘d the reserves ara a central part of the economic systam
which haZs permi tted great increasesin the wealth under the control of the whites.

Blacks are . fo rocted to work ~for low. wages in:the so-called white areas to prod-
uce wealth whizch 1s owned and whieh-ks taxed Dy the white government to pay

eesenti~ally for s”ervices to whites.

black

This w» 1s what South African politics is ebout, and this is what the politics

of mi grant lab o ur is about. It is not about whether I can marry Mr Vorster's
daugh-ter, ot a“biout whether I can eat in & restuerant, or ebout whether Afrikaans
culture wi“ll s U rvive, These are just pleces of nonsensa which have been
invented by whi_te p oliticians to obscure the real issuesQ The real issuesds are
wh ether the w™ ht~es  will continue to monopolise South AFrica's rasources,
and whether they w 111 continue to control the wealth produced in large part by

black labour.
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1t wi 11 be obviou s from what I have just seid that thﬂpgaloy)bf separate
op me nt and independent black bantuatans can never golve tha problem, The prin
ciple of separatCe development is that the blacks can never have any right to share
{n the cont rol over the commonly produced wealth of South Africa. Migrant labour
and separate devwelopment are vibtually identical. The white-controlled area will
benafit from the prod uctive activity of black workers. The homeland governments
will be exp ect @ d to look after those who are not productivar the children and
the old and th @ » & ck, The whites get all the benfits with none of the

responaibilitéee .

All but one of th @ homeland leaders have rejected the idea of homeland independ-
ence, Most have, like Chief Buthelezi made it clear that they use separate .
development in p-ra’ctice with the aim of ogverthrowing it in principle. They claim
insti“tutions of separate develogdmnt offer a temporary channel through which black
la aders can put their demand for a share in power and wnolth.‘leut the point 1is
that sep arate development itself offers no real power, At the meeting with the
Prime Mi nister last month, tha homeland leaders could ask for things , but they

could not bargai”n .

Chief Buthe”lezi w arned of the posaibility of civil we disobedience and disrup-
ti on of services. This warning must be taken very seriously. It must be
remembe red that t here are alresdy many blacks who are disillusioned with the
small gai'ns ma"de eo far by the homeland leaders.

Blacks h~ave great p_otential power. Powar can work in one of two ways. Take the
axamp~le of workers in a factory with the right to strike. They have power and
the manage rs kK now that they have powaer, On this basis they can negotiate gQ_
sgre_sment without sctually having to use that power. But whaen management refuse
to ad”mit that th e workers have any power, than they are forced to use it.

A recognitiZon of power leads to negotiation, A refusal to recognise power

le"ads to conflict,

Managers cause sttikes by refusing to recogniea the power of the workers. Govern-
mants caus™e reZvolutions by refusing to recogndze the power of the people.

T
I ~am=-p ottt iyli-f—~io-ssy \that some sort of total revelttion is likely tomorrow, bt

wat 1 m syt n-g—Lo—bay—le—thet without any institutions through which

bargaining over the issues of power and wealth ocan take place, a sociaty is
inherently unstabl e,

Nobod"y w ants w—i“despread unrest and social conflict., We would all prefer a
negot iated sett_leme nt. But the possibility of negothtion presupposes & recog-
nition that So uth Africa is one country to which all its inhabitants have equal
right s. 8gs thi s means that the syatem of migrant labour is not just ons
politicel iesue am ong many others. It is the core of the whole problem.

Migrant labour expreesfin the clearest possib@y way, the fact that Sﬁbth African
Africans are not c{_tizens in South Africa. They ere merely objects to be used

by whites for thair own conveniencea.
White qeodernmen b

Y : : . * o - . o
a. But once \the; recognisas

w I
o lack r.l‘men: thay must a t th e same time recognise that migrant labour is unacceptabla .

6o mig rant labo u r 1s and will remain o cantral cause of social and politicel

conflict and instability.

S N R T YT VNPT T Yy -y T =
“I-heva been invited here to speak as & trade uniontst, not as a polit nicnf*‘SE'f’

am n ot |afﬁi“£6“t*a1k~ebout~tha_gggp}emm of political stretegy and tactics facing
the b lack peoples at the mor@n;,.__lnﬁi’mﬁonu gsonclude by talking about the

role of trade unions—i n~ the present situation,
// 4——————‘*—
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\igrant lebour is & workers! problem e
gsolution to the politice Of’misrnnt ldbdur'~q
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Some people argue that migrant workera.are not rea

————a— A
T L — — < ———— . . S ——

for, or not interested in, trade unions. This is nonsenseé.

w—

§
a
A4 " hl

" 1A migrant'worker.... |
BAAYY, g LA L e M

. ______*rade unions by themselves cannot. solve the problem.. .
of migrant labour, but through trade union organisation p

— P, i - G —— W ———
|

the workers can improve their wages and working conditions.

r——— — g~

| The improvements they can bring about fon'themselvea in this

vy

'Wey are far more gignificant Xhax gains than anything which can  —
be-achieved by cherity work from-outside. .. e e e et e et

L
@' \P L
—_— - — et
n “—7" - e A — —— | com—— — — . —— - R — p— PR

Trade unlone are not polltloal partiea....

" This has two important consequences.... 47
N o | Andl,the two main white 0ppgggtion parties.... |
By doing this the white oppoeition parties.... P ST 7
- - Irade union organisation can help to change the whole. .
' politicel climate and balance of power in South Africa. Trade
unione can change the power relations ni the factories and at
the same time they can produce trained and competent wafiing
class leaders and organisers who can help make trade unions
rxxre a force in-society as-a-whole., : g AL i
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; Secondly , trad eunl
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m&rant workers are not ready for, or not interested in, trade uni "”‘
phsense. A migrant worker i t s to the cf)ly for a short time
g orker is not a farmer who comes to the cfjly for a short t.

© earm extra cash, A migrant worker is a worker who is forced thgjéﬁrbw.,f
illy to a small g atch of land which can never spport him and his family.
worker and e has basically the same needs and interests as other workers.

axperiencex 1 s that migrant contract workers are Just as interested in trade
unionism as a re

other _workers, The only difference is that theyjsew even more ¢ vy
~viinerabde than oth e “‘:t’é"'\ﬁ

8r workers, ctimization by management, But this is scarcely
an argument against giving them swwa trade union rightd. '

“Trade uniont are | e |
¢ l--:uoloh-.o ...... : iv e e o td Ol UTTTOTI St not < political m. ’ ¥
Ut 1=

===% conc erned with power. purpose eé-a—beede=untan is to give the
W O rkers more power in determining what will happen to the wealth they produce.

This means that whiid trdde unions are not directly concerned with the question

6f government powery , they can play an important part in altering the »ese—d '
overall balance of powe_r between the different classes in Sguth Africa.¥)Africen =

trade unionsym b_e legally recognised by the state, or they wforce employers
to recognisfg t hem directly. 1In either case a valuable negotiating channel will
have been set up whicb will ease social tensions. Wwet=ts trade union rights can

be an important intermediate step in solving the problem of political institutions
in South Africa.

This fe=t has two important consequences. Firstdy, those homeland leaders who are

really working for change in South Africa must fully support the trade unions.

O §

Smoee’ the twe main white opposition parties in South APrica both claim to be

work’i n g towaZrTds a shared South Africa. We know that most white businessmen

in § 0 uth AFricaisss=—c=e support one or the other of these #we parties. When

W eZh:q:br thlese pZarties calling for changem , and yet find their supporters

ref s:;:pg to@ne g otiate with gfricen trade unions, we begin to doubt the sincer-

gty of th es e p ar ties themselves. Jieeewimt—ts—thot-n it is not enough for

the ¢ Un"ite"d Party -and the Progressive Party to call for the law to be

change”dykmxxe d X # xExmEiyyxwiihonExanyxeRangexirxthextamnxx to=pecopsits—arriesl]
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CEShE—fmbf—the—I—aw-> Thses parties must campaign to get busilnessmen to R |

negot’iTat e wli$, ¥R and recognieeﬁunione immediately, witheut any chonge in 4y
. “*dc)

B y/djbf:ng thi s th”7e white opdagition':::t;ll parties can haelp to bring about

an ' TmpTprtant ¢ h—ange in South Africa now, without waiting for a change in

go_veZrm_meCnt,. Th— e”y can 2lso show ¥m black South Ayricans they a they are
re’a’lly sTjncere-aw in wanting to share power.

To reXurn to th e question of mighapt labour. I do not suggets that trade
unio ns nby th emselves solue ths Problem of migrant labour. But they can
do two thd ngs . Firstly through trads uh{on orgenisation migrant workers

ca n im pro ve %\h el r wages and working conditigns. The improvemnts which thay

Canbringa b ™yt by themselves in this way axg much more significant than
any thi ngk wh 1 can be achieved by charity wohk from outsids.

.organisation can help to chanpgq the whole political
lima teandth ebalante of power in South Africa. Trade Unions can change

the p ow erre lations in the fectpries. And at the same\time they can prod-
uce tr ain ed an d co mpetent work class leaders and organisers who san help
to ma ke tar de un ions a froce in“the society as a whole.

Mi gra nt labour 4 s a workers' problem.~The solution £x to the litics of
migrant labour is inti mately connected with thk growth of worker organisations.

4, February 1974
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